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The Asian Pacific American community is the fastest growing group in New York City, totaling 1.3 million people and 
making up 14% of the City’s population.  The Asian Pacific American population represents more than 40 cultures and 
ethnic groups that trace their heritage to East Asia, South Asia, Southeast Asia and the Pacific Islands.  They speak more 
than 150 languages and dialects.  While Asian American-owned businesses contribute over $38 billion to our city’s 
economy, we also have some of the poorest residents who live in sub-standard housing, stuck in low-wage jobs, and 
without access to resources to take them out of poverty.   
 
The policy recommendations below include contributions from community members and Asian Pacific American leaders 
who provide services to the most vulnerable residents of our city, themselves often without sufficient resources.  The 
recommendations are outlined below are those we hope Mayor de Blasio will consider in addressing the issues in the 
APA community, and we look forward to finding solutions with the new administration. 
 

** 
 

Jobs and Neighborhood Growth 
Individuals have multiple pathways for people to seek economic self-sufficiency. With the diversity of our city, the new 
Workforce Development Coordinator must ensure that there are multiple ways for individuals to succeed in New York 
City.  The new coordinator needs to be sensitive to the value of the CBO's who are best able to be culturally competent 
and linguistically accessible to community members.  
 
Additionally, many members of our community work in the informal sector resulting in high rates of wage theft.  
Workers are not getting paid overtime, forced to work as trainees without pay, getting their tips stolen, or not paid at all 
for work completed. 
 
RECOMMENDATIONS:  

1. Provide adequate resources to community groups providing job training to help low-income and struggling 
families and individuals move to self-sufficiency. 

2. Hire culturally and linguistically appropriate instructors. 
3. Create NYC Department of Labor to help increase labor law enforcement. 

 
Contributions from Stephanie Lau, CMP; Luna Ranjit, Adhikkar 

 
Student Successes 

Model Minority Myth:  
Asian Pacific American students make up 14% of the public school student population.  1 out of 5 English Language 
Learners are Asian Pacific American but our students’ needs remain largely invisible in the discussion around education 
reform.  Often, conversations regarding the achievement gap in education focus on the needs of Black and Latino 
students as compared to Whites and Asians. While the model minority myth continues to exemplify the notion of 
successful Asian Pacific Americans, this preconception masks the achievement gap that exists within the Asian Pacific 
American community itself.  More specifically, while only 5% of Asian Pacific American students attend one of the top 
three specialized high schools, there are many more Asian Pacific American students who fail to meet education 
standards and struggle throughout their academic career. These students find themselves isolated and marginalized, 
and often lack the necessary support to navigate the education system and access services critical to becoming 
competent and well-adjusted adults. In fact, 1 in 4 Asian Pacific American students does not graduate on time or at all, 
and according to the New York State Department of Education “only 50% of Asian Pacific American students are 
considered prepared for college and career, and for  Asian Pacific American students in high needs urban-suburban 
areas, the rate drops to 35.2%.”  Additionally, parents want to be active participants in their children’s education, but 
most immigrant parents who do not speak English are often excluded.   
 
 
 
 



RECOMMENDATIONS:  
1. Provide resources to parent programs that invest in the family’s future with programs such as English as a 

second language classes, computer classes, workshops on how to how access community services, how get 
involved in the PTA, etc.   

2. Recruit and retain trained Asian bilingual educators and staff for our public schools to serve our students and 
parents. 

3. Collect ethnic and language demographics from students and their parents 
4. Disseminate accurate and disaggregated data on Asian English language learners, immigrant students, and their 

families. 
5. Increase culturally competent, language accessible afterschool programs to support expanded learning and 

social development.  
 
College Career Readiness: 
The 2011-2012 Progress Report issued by the NYC Department of Education shows the disparity of college and career 
readiness among other issues facing students in both high schools in our community.  Our students struggle with 
overcrowded classrooms, to the lack of updated supplies, to a schools’ inability to provide a stimulating learning 
environment, to the constant inner struggle of assimilation and identity conflict.  All youth deserve to have access to 
programs that offer resources and support that addresses college and career preparation, which our school system 
currently fails to provide. 
 
RECOMMENDATIONS:  

1. Reinstate and support of ethnic studies departments and courses at CUNY. 
2. Offer college readiness programs and workshops in Asian languages.  Many immigrant parents are unable to 

help their kids through the college process.  They did not go to college in this country, or in many cases 
graduated high school or less.  

3. Implement college and career conversations and workshops into the 9th grade curriculum. Having such 
conversations and workshops at the beginning of a student’s high school career will allow students to better 
understand their options.  This addition into the 9th grade curriculum will be instrumental in developing better 
college/career preparation for students. 

 
School Safety:  
The U.S. Department of Education’s National Center for Education Statistics reports that the highest rate of bullying in 
schools was self-reported by Asian Pacific American youth.  Specifically, the rates of bullying in classrooms were 20% 
higher for Asian Pacific Americans than any other racial or ethnic group, and the rates of bullying outside school grounds 
were 10% higher for Asian Pacific American than for other groups.  Some Asian Pacific American students are bullied for 
other factors in addition to their race.  These include those who are recent immigrants, who identify as or perceived to 
be LGBTQ, or who are of Muslim or perceived to be Muslim. 
 
RECOMMENDATIONS:  

1. Fund community-based solutions that address identity challenges experienced by young people. 
2. The Department of Education must provide the proper training and support for schools to implement 

restorative justice practices when addressing school harassment, as well as regularly seek and incorporate the 
input from students, parents, and community members to formulate and evaluate school safety policies. 

3. Make Department of Education less punitive towards young people.  
 

Contributions by Madalena Tran, Hunter College; Mae Lee, Chinese Progressive Association; Padma Seemangal, Indo 
Caribbean Alliance (ICA); Udai Tambar, South Asian Youth Action! (SAYA!); Lois Lee, Chinese-American Planning Council 

 
 

 
 
 
 



Safe Neighborhoods 
We all want safe neighborhoods for our children and families.  We recommend these measures to help promote 
dialogue, trust, and strong police-community relations. 
RECOMMENDATIONS: 

1. Embrace diversity and set the climate of tolerance from the start of the administration by publicly stating that 
hate crimes directed at a person’s race, ethnicity, gender, age and sexual preference will be taken seriously and 
prosecuted to the fullest extent under the law. 

2. Ensure that all police officers are trained on their duty to protect all New Yorkers whether ON or OFF duty. 
3. Make youth officers and police community affairs officers known and accessible to the community. 
4. Disseminate community safety alerts in applicable languages and in ethnic media. 
5. Hire bilingual staff at all precincts where large numbers of limited English proficient residents reside. 
6. End taxing NYCHA residents for NYPD presence. NYCHA residents are the only residents who are taxed more 

than other New Yorkers specifically for NYPD policing in their communities. However, residents have reported 
racial profiling and harassment by NYPD at their public housing development.  The Community Safety Act 
implementation and enforcement needs to include community members and New Yorkers impacted by racial 
profiling, stop and frisk, surveillance, and other NYPD policies. 

7. Unlink the NYPD from DHS and ICE. 
8. New Police Commissioner Bill Bratton must be committed to delivering both safety & respect for all New 

Yorkers. 
 

Contributions from June Jee, OCA-NY; Monami Maulik, Desis Rising Up and Moving (DRUM); Cathy Dang, CAAAV 
 
 

Affordable Housing 
Land has always been one of New York City's most valuable assets. While swaths of the city remain untapped for 
development, too many of our neighborhoods are overcrowded. Luxury housing development, subsidized through the 
use of public vacant land or converted land given to for-profit developers, has far outpaced development of low and 
moderate income housing development. 
 
It is estimated that over the next decade, New York City could grow by another 500,000 residents.  Yet, there is no long-
term plan in place to provide affordable housing for existing families and these future New Yorkers.Furthermore, recent 
analysis of the American Housing Survey shows that nearly half of the lowest income New Yorkers are paying more than 
50% of their grossincomeon housing costs, far exceeding the affordability benchmark at 30%. Although the population of 
Queens has grown 14% in the last two decades, there has been almost no new development of affordable housing in the 
borough of Queens, where 49% of Asian Pacific Americans reside. Because of this rapid growth during an ongoing 
housing crisis, Asian Pacific Americans are more than three times as likely than other new Yorkers to live in overcrowded 
conditions - the highest rate of overcrowding in the City. 
 
RECOMMENDATIONS:   

1. Prioritize affordable housing for low -and moderate-income individuals, as well as larger families.  This includes 
mandatory inclusionary zoning, improved code enforcement of rent regulated housing, and the creation of an 
Accessory Dwelling Unit code (building code) that would bring currently informal basement rental units into 
code and maintain affordability so they are safe and regulated. 

2. Make affordable housing permanent.  Many of these “affordable housing” has expiration to its affordability in 
15 or 20 years.  We have already seen housing crisis as the first wave of tenants that moved into government-
subsidized housing created in the 1990’s face high rent increases and vulnerable to eviction as tax exemptions 
expire. 

3. Continue developing and expanding the scope of NYC Worst Landlords Watch List. 
4. Proactively seek out buildings in substandard conditions.  Many immigrant families are still learning or getting 

comfortable with filing complaints with 311, or simply just afraid that the landlord will retaliate against them if 
they file a housing complaint.  In addition to relying on tenant complaints, the city must do periodic inspections 
in areas with high concentration of buildings in distress and buildings owned or managed by the same landlord. 



5. Hold managing agents accountable and strengthen penalties for violators.  Many landlords own more than one 
building, often registering each building under a different corporation name.  However, managing agents often 
times will be the same, which is a good indicator of their management practice or lack thereof.  Targeting these 
managing agents will effectively identify buildings in distress so appropriate steps can be taken to create a safer 
homes for families.  

6. Build 3- and 4- bedroom apts.  Most of the new constructions are limited to studios and in rare instances, up to 
2- bedroom apartments.  It does not serve the needs of many immigrant families where household sizes are 
larger.  3- and 4- bedroom units will allow more opportunities for immigrant families to apply and continue their 
culture in addition to resolving overcrowded issues that  currently exist in our community. 

7. Reform the Rent Guideline Board, whichvotes on important issues that effects millions of rent regulated tenants 
in NYC and many of these tenants are immigrant families. 

8. Make hearings and meetings accessible to immigrant communities.  Most of the public hearings and meetings 
are not accessible to immigrant communities in terms of time, location, and language accessibility.  Even if 
tenants wanted to testify at hearing, they need to bring their own interpreters. 

 
Contributions from Kayan Chiu, Asian Americans for Equality (AAFE); Muneeba Tulukder, Chhaya CDC 

 
 

Accessible City for Immigrants 
Program Access: 
Nearly 40% of New York City’s population is foreign-born.  In New York State, nearly 1 million individuals are legal 
permanent residents eligible to be naturalized. New York has the third largest number of Deferred Action for Childhood 
Arrivals (DACA) applications at nearly 25,000.  Seventy percent of Asian Americans in the metropolitan New York area 
are foreign-born.  This means immigrant issues are APA issues; what is good for the immigrant community will be good 
for the APA community.We welcome the Mayor’s proposed initiatives for making the city a safer and more accessible 
city for immigrants. 
 
RECOMMENDATIONS: 

1. Implement identification cards and drivers licenses for New Yorkers regardless of immigration status. 
2. Improve immigrant civil and voting rights. 

a. Gerrymandering of Asian American neighborhoods and minority communities minimizes our voice and 
ability to elect candidates of choice.  Redistricting of the city council districts in 2012/2013 was 
dominated by vested interests, and the structure and process should be revisited. 

b. There are millions in our city who, because they are not yet citizens, have no say about who is 
representing them and thus no way to keep leaders using their tax dollars accountable.  This is especially 
problematic in immigrant-heavy neighborhoods, like Jackson Heights, Flushing, Manhattan’s Chinatown, 
Sunset Park and Bensonhurst.  Expanding voting rights beyond citizens makes sense in New York City, 
and our Mayor should support Intro 410, which would allow legal residents to vote in municipal 
elections. 

 
Language Access/Data Disaggregation: 
Thirty-eight percent of Asian Pacific Americans in the New York metropolitan area have limited English proficiency (LEP), 
compared to 16% of the overall population.  Rates among subgroups in NYC range widely, with the highest rates among 
Chinese (60%), Korean (54%), and Bangladeshi (54%) communities, and lower rates among Pakistani (42%), Indian (30%), 
and Filipino (22%) communities.  Executive Oder 120 mandates that City agencies provide language assistance to limited 
English proficient individuals in six languages.  Two of the six languages are Asian languages (Chinese and Korean).  
Currently, Executive Order 120 leaves out the Bengali-speaking community, one of the fastest growing ethnic groups 
with high limited English proficiency rates. 
 
There has also been a historical legacy of institutionalized practices to exclude Asian Pacific Americans from national, 
regional, and local data efforts and reports.  The inability to properly capture the unique challenges facing the diverse 
Asian Pacific American community has led to the invisibility and misunderstanding of the full scope of Asian Pacific 
American community needs.  Often, when City agencies issue reports, Asian Pacific Americans are not mentioned, data 



on Asian Pacific Americans is suppressed, Asian Pacific Americans are categorized simply as “Asian” or “other”, or Asian 
Pacific Americans are grouped with “Whites” for purposes of comparison with other communities of color.  Although 
Asian Pacific Americans share geographic and cultural commonalities, there are unique social, educational, and 
economic differences associated with different Asian ethnicities.  Aggregated data and/or data that only focus on the 
performance of a few subgroups mask the diversity of experiencesand the real challenges facing many Asian Pacific 
American children and families.   
 
RECOMMENDATIONS: 

1. Expand the number of languages that City agencies are mandates to translate from six to nine.  This change 
would then mirror the Department of Education’s policy that mandates nine covered languages.  These nine 
languages plus English addresses the language needs of nearly 96% of individuals served.  Four of these 
languages are Asian languages (Chinese, Bengali, Urdu, and Korean).  

2. City agencies need to utilize a standard approach to data collection, disaggregation, and reporting on Asian 
Pacific Americans.  Any policy should mandate a standard approachto the collection, disaggregation, and 
reporting out of demographic data on New York’s diverse Asian Pacific American community.  This includes 
disaggregation of Asian Pacific American ethnic categories to at least 22 categories, information on country of 
origin and years in the United States, and information on top 20 most frequently spoken Asian languages.  The 
policy must also ensure data is made publicly available at regular intervals.   

 
Funding Access:  
The Asian Pacific American community does not receive a fair share of public and private resources. Asian Pacific 
American organizations receive less than 1% of the City’s social service contract dollars and City’s foundation grant 
dollars. The 6,000 social service contracts in New York City are held by 1,000 organizations. However, only 100 
organizations hold 85% of the contracts.  This means that the increase in the Asian Pacific American population of New 
York has been met with a decrease in financial resources and, hence, a decrease in much needed services that are 
culturally competent and linguistically accessible. 
 
RECOMMENDATIONS: 

1. Fix the funding disparity to provide more resources to community groups serving the fastest growing population 
in our City by prioritizing community-based organizations that offer culturally competent and linguistically 
accessible services. 

2. Reform social service contracting by designating 10% of points in proposal evaluation towards criteria to 
evaluate cultural competency and language accessibility of services.  

 
Contributions by James Hong, MinKwon Center for Community Action; Michael Lee, APEX for Youth 

 
Affordable Healthcare 

Access to affordable, quality health care is integral to ensuring the well-being of New York State’s diverse children, 
families, workers, and seniors.  This is made possible through theimplementation of the Affordable Care Act and the 
creation of the New York State of Health marketplace. The Affordable Care Act (ACA) will lower the costs of health care, 
increase the health providers to choose from, hold health insurance companies accountable, improve the quality of 
health care and extends coverage to over 1 million people, including approximately 200,000 Asian Pacific Americans 
(APA) in New York State. While many improvements and benefits will come from the ACA, there is still a long road ahead 
to create a truly inclusive and accessible health care system in which no one is left out. 
 
During this critical time of transition for both our health care system and city's administration, community based 
organizations are the critical link in providing culturally competent and language access programs and services to the 
diverse APA community. On October 1, 2013, the New York State of Health marketplace launched its open enrollment. 
Seventeen (17)organizations are patient navigators serving the APA community.  Mayor deBlasioshould look to these 17 
navigator organizations as resources to help APAs find out about affordable, quality healthcare options. 
 
 
 



RECOMMENDATIONS: 
1. Utilize Mayor’s Office of Immigrant Affairs and OCHIA to build stronger partnerships with community based 

organizations serving as In Person Assistors/Navigators to increase outreach and education about the New York 
State of Health marketplace (NYSOH). 

2. Ensure healthcare options for undocumented immigrants by protecting the safety net, especially Health and 
Hospitals Corporation (HHC) public hospitals and clinics and community health centers that will continue to 
serve indigent and uninsured communities that are not eligible to participate in the NYSOH. 

3. Revive the community health planning process to increase engagement from the APA community. 
 

Contributions by Noilyn Abesamis-Mendoza, CACF and Project CHARGE 
 
 

LGBTQ Equality 
LGBTQs are often minorities within a minority group, often invisible within the Asian Pacific American community, as 
well as facing racism, stereotyping and discrimination within the mainstream LGBT community.  Often, these individuals 
have experiences verbal and physical harassment.  The transgender community is often unrepresented within the 
LGBTQ community and even more so with Asian Pacific Americans. There are estimated 267,000 LGBT-identified 
individuals among the adult, undocumented immigrant population.  Within that figure, 15% of undocumented LGBTQ 
adults are Asian Pacific Americans.   
 
From 2008 through 2010, although the number of estimated new HIV infections among Asians remained stable, these 
numbers might not be accurate because of a lack of standardized, disaggregated reporting of Asian Pacific American 
data 
 
RECOMMENDATIONS: 

1. The new administration must work with community groups and health organizations to include and data and 
information on Asian Pacific LGBTQ individuals and families 

2. Include LGBTQ individuals and families, both documented and undocumented in the immigration dialogue. 
3. Provide more accurate data disaggregation and data reporting for the LGBTQ community. 
4. Protect LGBTQ individuals and families who are unable to access appropriate services based on their 

immigration status and sexual orientation.  Create a commission to address the concerns of Asian Pacific 
LGBTQs, which could be housed in within the LGBT commission at the city level. 

5. Provide materials that are culturally and linguistically appropriate for the Asian American LGBTQ community. 
 

Contributions from Ryan Natividad, CACF 
 

Standing up for Women 
Asian Pacific American victims of domestic violence, human trafficking and sexual assault do not get the help they need 
and deserve.  Because of the lack of Asian-focused agency funding, there is insufficient residential and community-based 
care for Asian gender-violence and human trafficking victims.  Non-Asian focused agencies cannot pick up the slack 
because of lack of language and cultural acumen.  Government agencies do not have enough Asian-language capacity. 
Some services urgently needed by Asians are insufficiently available.  And, some policies are not suitable for the 
immigrant Asian victim. 
 
We have seen an alarming 24% increase in number of hotline calls from women struggling with domestic violence, 
looking for shelters and affordable housing, legal services, and affordable child care.  The demand for our after-school 
program has almost doubled from last year, while the NYC Department of Youth and Community Development (DYCD) 
Out of School Time funding reduced dramatically.  When agencies previously reviewed by the city as “Excellent” receive 
funding cuts, community members have nowhere to turn for services. 
 
Investing in women and mothers is investing in the social fabric that holds local communities together; women are 
important contributors to the economy.  We believe the best solutions to some of toughest issues facing the City can be 



found in our diverse communities and community-based organizations (CBOs), which offer services that are culturally 
competent and linguistically accessible. 
 
Solutions to fighting poverty and helping struggling families require a holistic approach where women have access to 
culturally sensitive counseling, housing, health care, ESL classes, and education as well as child care and after-school 
programs. Without free /affordable after-school programs, many immigrant, working-class women cannot continue 
their career or education towards self-sufficiency.   
 
South Asians represent the fastest growing ethnic group in the United States.  Over the last decade, the South Asian 
community grew 78%, with the Bangladeshi community experiencing the most significant growth (212%).  Despite being 
one the fastest growing immigrant groups, the Asian community represents an under-served, under-resourced 
community in terms of funding, support, and services that are culturally specific and linguistically appropriate.  Survivors 
of violence and members from the immigrant community face challenges of language access and lack of resources that 
prevent them from achieving economic securitytolive safe and healthy lives.  Our new Mayor must champion the victims 
of domestic violence, human trafficking and sexual assault to speak out by doing the following: 
 
RECOMMENDATIONS: 

1. Expand resources and funding for DYCD OST program to the underserved, cultural ethnic groups.  In all RFPs, 
give funding priorities to those who have cultural competency and language capacity reflected in services and 
staff. 

2. Appoint Asians at the senior policy level so that policies and procedures that are sensitive to Asian American 
mores are crafted across the board. 

3. Create Individual Development Accounts (IDAs) tailored to the needs of survivors and women from immigrant 
communities with fewer restrictions on allowable purchases to help survivors of economic abuse become 
financially stable and to support immigrant women in becoming economically secure.. Most IDAs operate with a 
blend of public and private funds.  

4. Invest in mental health and family serving agencies.  Expand language capacity to 1-800-LifeNet service and 
better utilize local CBOs in APA community, which currently only has Chinese speaking counselors.  More 
equitable and sizable funding must be allocated to support culturally specific counseling to struggling families.  
Suicide, depression and other types of mental health issues continue to be a growing problem in APA 
community.  

5. Continue and expand DoVE Initiative funding to support local CBOs that provides critical services to victims of 
domestic violence and sexual assault, giving funding priorities to those who have cultural competency, language 
capacity and diverse staff and board that are a true, meaningful reflection of the community.  

6. Expand ESL, Computer, and skills-based job training programs specifically designed for immigrant and API 
women.  With continued education and job training opportunities, women will more likely to get employed and 
take care of their family. 

7. Appoint a gender expert in the administration to ensure gender mainstreaming across issues and communities. 
8. Pass local support to prevent economic abuse:  The City should lead the way and, using the federal definition 

and current research on the role of consumer debt in domestic violence as a guide, codify similar language in 
laws as part of a renewed effort to update protections for victims of economic abuse.   

9. Reduce dependence on Orders of Protections to verify DV status.  Create alternative service models for human 
trafficking survivors; and establish a rape crisis service for Asian victims.  

10. Educate the Asian Pacific American community about labor trafficking.  Clarify differences between being 
enslaved and choosing badly and between getting goods and services cheaply because of exploitation or 
because of a bargain. 

11. Educate the general public about labor trafficking.  Require goods to be certified not to be a by-product of 
human trafficking. 

12. Stop pornography, especially violent porn. 
13. Stop police targeting Asian HT victims. 

 
Contributions from Tiloma Jayasinghe, Sakhi for South Asian Women (Sakhi);Grace Yoon, Korean American Family Service 

Center (KAFSC); Larry Lee – New York Asian Women’s Center 



Protecting our Seniors 
According to a recent study by the Center for an Urban Future, older immigrants make up nearly 50% of the older adult 
population in New York City – close to half a million people.The study cites that demographers expect an increase of 
35% by 2030.  Immigrant seniors have lower incomes than their native-born counterparts: less retirement savings and 
lower participation in entitlement programs like Social Security and Medicare.And the biggest challenge is that nearly 
two thirds of immigrant seniors have limited English proficiency while nearly 37% live in linguistically isolated 
households.  Asian Pacific American seniors are the fastest growing elderly population in our city.   
 
Asian seniors are more than twice as likely to lack health insurance coverage as the other major race and ethnic groups; 
one-third of Asian seniors hospitalized in New York City in 2009 did not have Medicare coverage compared to 13% of 
non-Hispanic Whites.  Undocumented immigrant seniors are practically invisible; they have absolutely no access to 
safety net services. 
 
Currently, there are no South Asian or Muslim senior centers through the five boroughs.  Even the senior centers that 
serve Asian Americans cannot meet the needs of the community due to limited resources.One senior center with 
extremely limited resources serves our elderly from all five boroughs because of language and cultural competency. 
Minority seniors are here to stay and we must help them to survive. 
 
Mayor de Blasio must not only meet the needs of our existing immigrant seniors, but plan ahead for the large expected 
growth.This will require significant investments from the public sector and stronger coordination and funding for 
community-based providers. 
 
RECOMMENDATIONS: 

1. Invest in seniors by increasing senior center resources.  Senior centers provide many programs and services and 
are a critical lifeline to immigrant seniors. 

2. Support aging in place programs: 1) expand the NORC program into immigrant neighborhoods, 2) ensure that 
immigrant seniors have access to all the available safety net programs that will provide them with better quality 
of life; 3) update housing regulations to allow extended families to live together; and 4) create more housing 
subsidies. 

3. Make sure cultural competency is a value for city services.  For instance, give city contracts to CBOs that provide 
Asian meals to seniors. 

4. Make New York City government accessible to non-English speakers – real language access needs to be a priority 
of this administration. 

5. Department for the Aging RFPs should allocate appropriate % to APA centers.  
6. Build housing that is appropriate for the needs of multigenerational families. 
7. Provide more academic support within universities to include classes that consider the needs of older adults. 
8. Require professional staff that are trained to provide care to seniors that is life affirming, and able to recognize 

depression among APA seniors. 
 

Contributions from Suki Terada-Ports, Japanese American Association of New York;  
Mohammed Razvi, Council of Peoples Organization 

 
Post-Sandy Lessons 

Superstorm Sandy cut a devastating path across our City.  Many Asian New Yorkers struggled and waited for assistance 
that came much later than to other communities.  They dealt with lack of properly translated materials, accurate & 
timely information, no clear communications channels to the responders, and experts who had limited language 
capacity and cultural competency.   
 
COPO served some of the hardest hit families in Brooklyn.  Clients were mostly South Asian immigrants, who were 
completely overlooked during the critical part of the recovery process.  Many clients, who are ineligible for many of the 
government programs, remain displaced.   
 
 



RECOMMENDATIONS: 
1. Create citywide networks ofcommunity, government, civic and religious groups to coordinate and share 

information during emergencies. 
2. Identify conveners who can connect local groups to public and private resources to quickly deliver aid to the 

most impacted.   
3. Utilize community groups’ use of internal networks to disseminate information. 
4. Increase relief efforts for ongoing Sandy relief efforts in immigrant communities. 

 
Contributions by Jo-Ann Yoo, Asian American Federation; Mohammed Razvi, Council of Peoples Organization 

 
Arts in New York City 

Arts and culture can provide the inspiration, tools, and capacity needed to unify NewYork City into a more just and 
equitable city for all. This time of transition and possibilitycalls for a leap of imagination to realize a vision for the city 
that cares about ourneighborhoods, insists on equality, and embraces our civic energy. We need to dreambig, feel 
connected, propose bold new ideas, and engage the city in an inclusive transformation. Because cultural change 
precedes and embodies political change, artsand culture are an essential part of this progressive agenda. While the past 
decade hasseen the arts as a city strategy for economic development they have been sorelyunderutilized as a force for a 
more progressive city. 
 
RECOMMENDATIONS: 

1. Create cross sector strategies: Integrate arts and culture acrosspolicymaking and practice, including but not 
limited to: safe streets andtransportation, arts education, juvenile justice, childhood development and 
familyreunification, education, immigration, sustainability, and community development.Identify a point person 
at each city agency who is responsible for moving forward artsand culture as an integrated part of their agency’s 
agenda.Create an interagency working group to facilitate collaboration between agencies touse arts to address 
specific programmatic and policymaking goals.Designate a position within City Hall to convene, facilitate, and 
support arts-relatedinteragency collaboration.Include artists and cultural organizations in strategy discussions 
about the future of thecity and use art and design to better communicate and deepen understanding ofcomplex 
policy issues. 

2. Inspire participation: Build arts and culture into civic participation acrossthe city to reach those who have been 
historically disenfranchised and tostimulate civic dialogue and action across difference.Include arts and cultural 
leadership, methodologies, and partnerships in a newcitywide Office of Civic Participation.Support creative civic 
participation strategies through sustained partnerships andongoing mechanisms such as an artist corps or artist-
in-residence programs.Increase community access and use of public spaces (such as libraries, parks, andstreets). 

3. Cultivate community capacity:Revitalize New York City from theneighborhood up by supporting community 
leadership, cultural hubs, and vitalsocial networks.Community-based organizations are responding to greater 
needs with fewer resources.They are the front line of local leadership and resiliency, but often lack the time 
andinfrastructure to respond to the sometimes onerous requirements of a city bureaucracy.Community-based 
organizations have to navigate a complex labyrinth of agencies toorganize community gatherings and 
performances in public space, lead localsustainability efforts, or improve underutilized facilities.Support the 
creative vitality of every neighborhood in New York City by providingequitable recognition, funding, and 
financing for diverse neighborhood culturalhubs, networks, and organizations.Make citywide programs easier to 
participate in for small organizations. Reducebureaucratic barriers to working with the city (i.e. SAPO, DOT 
Public PlazaProgram, DCA Capital requirements).Support neighborhood cultural incubators and creative 
manufacturers. 

4. Further cultural equity: Prioritize equitable distribution of opportunitiesand benefits related to arts and culture. 
Select a Department of Cultural Affairs Commissioner who will prioritize cultural equityin the goals and 
programs of the agency, and identify leadership that reflects thediverse demographics of the city.Develop 
funding criteria for excellence that recognize and reflect New York’s diversecommunities and cultures and has a 
broad definition of culture.  Develop a unified cultural plan for NYC that prioritizes cultural equity with 
adequatefunding support and a leadership role for community-based cultural groups.Increase cultural funding 
to 1% of the city expense budget. 

Contributions by Andrea Louie, Asian American Arts Alliance 


